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Executive Message from OnBoard

While women and
minorities continue
to make progress in
Fortune 500 board

representation, it

could be decades
before board makeup

mirrors the U.S.
population.’

Kelly Gay Lisa Robinson
Chair President
OnBoard OnBoard

Representation matters.

OnBoard pioneered that sentiment in 1993 as the first organization to field a study measuring the status
of women on corporate boards, raising awareness and visibility on the topic before it became a national
headline. Because of our early leaders’ foresight to make gender parity in the boardroom a focus, OnBoard’s
research now draws from nearly 30 years of case studies on the state of women in corporate leadership. The

progress over the past three decades is extraordinary.

All top 50 Georgia public companies, by revenue, have at least one female director. OnBoard measures
board diversity with our “Power of 3” metric: those firms who fill at least three board seats with women. Power
of 3 companies, where the impact of gender diversity is truly felt, have doubled in Georgia over the past three
years, now totaling 33. Moreover, data from the past several years indicates accelerating progress. The pages
which follow detail advancement of women - and specifically Women of Color - in executive leadership and

on corporate boards.

Recent focus on social justice has accelerated the imperative for corporate action. The urgency arises not
only from a call for businesses to be responsible corporate citizens, but also as the result of compounding
evidence that diversity in executive decision-making introduces a broader range of strategic approaches for
driving value. OnBoard Members, Advocates, and partners understand the business value created by diverse

voices, and it is because of your support and investment that we have climbed Three Giant Steps in 2021.

As we approach our 30th Annual Study in 2022, we reflect on OnBoard'’s positive momentum and stand firm
that our work will conclude only when we reach true gender parity - in Georgia and beyond. By joining
OnBoard'’s network of dedicated corporate leaders focused on advancing women in the boardroom, you

become part of the historic force for change.

Your commitment fuels the progress.

1. “Board Diversity Improves, but Key Goals Decades Away.” The Wall Street Journal, August 30, 2021. Accessed November 1, 2021. https://deloitte.wsj.com/articles/board-diversity-improves-but-key-goals-

decades- away-01630344631?page=1.



Diversity Creates Value

ONBOARD IMPACT

states companies in the top quartile for gender diversity are 15

Gender diversity on corporate boards generates a wider variety percent more likely to recognize financial returns above their
of business strategies, boosts profitability, and fosters an respective national industry medians.?

understanding of the unique perspectives of diverse employee
bases among executive leadership. A2021 Harvard Business Companies with gender-diverse boards also performed
Review article discusses how appointing women to the C-suite better during the onset of COVID-19, indicating that female

promotes openness to change, decreases risk tolerance, and representation on boards may influence a firm's ability to
shifts focus on fundamental business strategies — for example, navigate a crisis.

from mergers and acquisitions to research and development.

Ultimately, including a range of perspectives in high-level Finally, OnBoard’s premier partner, KPMG, has long blazed the
decisions introduces a broader range of possibilities for creating trail for female advancement, and assessed the path for females
firm value. to the C-suite in a Women'’s Leadership Study. Unsurprisingly,

their findings indicate that women in leadership is critical to
From a financial standpoint, research by McKinsey & Company advancing younger women in the female workforce.?

ONBOARD CREATES OPPORTUNITIES

34 women have gained a board seat
with the influence of OnBoard

130 searches for board
candidates have been
executed through OnBoard

Arecord number of 241 women
and men joined OnBoard as
Advocates in 2021, expanding
the network of leaders
connecting with one another
and calling for change

90% of OnBoard Advocates
have executive leadership
experience

90%

1. Post, Corrine, Boris Lokshin, and Christophe Boone. "Research: Adding Women to the C-Suite Changes How Companies Think." Harvard Business Review, April 6, 2021. Accessed October 20, 2021. https://hbr.org/2021/04/research-adding-women-to-the-c-suite-

changes-how-companies-think.
2. Hunt Vivian, Dennis Layton, and Sara Prince. “Why Diversity Matters.” McKinsey & Company, January 1, 2015. Accessed October 20, 2021. https://www.mckinsey.com/business-functions/people-and-organizational-performance/our-insights/why-diversity-matters

3. “KPMG Women's Leadership Study." KPMG LLP, 2015. Accessed October 20, 2021. https://home.kpmg/content/dam/kpmg/ph/pdf/ThoughtLeadershipPublications/KPMGWomensLeadershipStudy.pdf



OnBoard invites Advocates to sponsor OnBoard introduced a third

an early-career woman for our Next Accelerator class, tripling the
OnBoard young professionals number of board-ready women
membership — and this year, 75 prepared to market themselves
sponsored Next OnBoard members joined for openings

the pipeline for leadership development

Moving Women Forward

In a separate, national study, KPMG surveyed working women ages 25-64 with the question, “Which of the
following is necessary to help move more women into leadership roles in the future?”’

N N

69 % 51% 42 % 43 %

MORE FEMALE MORE WOMEN MORE WOMEN ON MORE FEMALE CEOS
REPRESENTATION INSENIOR COMPANY BOARDS
ASAWHOLE LEADERSHIP

1. "KPMG Women'’s Leadership Study.” KPMG LLP, 2015. Accessed October 20, 2021. https://home.kpmg/content/dam/kpmg/ph/pdf/ThoughtLeadershipPublications/KPMGWomensLeadershipStudy.pdf



Georgia Sets a Record Pace

OnBoard has benchmarked the advancement of women in executive leadership and on corporate boards in Georgia since 1993,

understanding that measuring progress is the first step to proving efficacy. In our home state, the number of women executives — which

had been languishing for years - jumped by nearly 20% in the last 12 months. Of the 88 director seats that opened in Georgia last year,

more than a third were filled by women. The trend is echoed nationally, as the number of women in board seats among Russell 3000

companies rose 10.5% from just one year ago. Additionally, in 2021, the percentage of companies with all-male boards dropped below

five percent for the first time ever!’

51 %

VOCATES WHO
AVE FOR-PROFIT
ARD EXPERIENCE

MORE WOMEN
IN SENIOR
LEADERSHIP

37.5%

DURING THE 12
MONTHS COVERED
BYTHE STUDY, 88
DIRECTOR SEATS
WERE FILLED, AND
37.5% WERE FILLED
BY WOMEN

All Georgia public company data is derived from Form 10-K, 8-K, or proxy filings with the Securities & Exchange Commission.

211

WOMEN
DIRECTORSIN
GEORGIAPUBLIC
COMPANIES ARE
AT 211 SEATS - UP
20% BY 35 SEATS
YEAR-OVER-YEAR

TOP50 GEORGIA
PUBLIC
COMPANIES HAVE
TWO ORMORE
WOMEN ON THEIR
BOARDS

1. Marcec, Dan. “Boards Are Nearly Halfway Down the Path to Gender Parity.” Equilar, May 20, 2021. Accessed October 19, 2021. https://www.equilar.com/reports/81-q1-2021-equilar-gender-diversity-index

100 %

ALLTOPS0O
GEORGIAPUBLIC
COMPANIES, BY
REVENUE, HAVE AT
LEAST ONE FEMALE
DIRECTOR




POWER OF 3 GEORGIA COMPANIES:
eyo n . Aaron’s Company, Inc. 18. Haverty Furniture Companies, Inc.

1
2. Acuity Brands, Inc. 19. The Home Depot, Inc.
] [ 3. Aflac Incorporated (4) 20. Intercontinental Exchange, Inc. (5)
4. AGCO Corporation 21. Invesco Ltd.*
I s ro W I n 5. Asbury Automotive Group, Inc. 22. Mueller Water Products, Inc.
6. Atlantic Capital Bancshares, Inc.(4)  23. National Vision Holdings Inc. (4)*
7. Cardlytics, Inc. 24. NCR Corporation
8. Carter’s, Inc. 25. Neenah, Inc.
Power of 3 companies are those who realize that increasing to three or 9. Chartindustries, Inc.* (4) 26. Primerica, Inc.
. . 10. The Coca-Cola Company (5) 27. RPC, Inc.*
more women on the board creates a dynamic where the true impact 11, Cousins Properti . .
; N ) . perties Incorporated 28. Saia, Inc.
of gender diversity is realized. 12. Crawford & Company 29. The Southern Company*
13. Equifax Inc. 30. Synovus Financial Corp.
Georgia companies with a Power of 3 board have climbed to 33, 14. First Advantage Corporation* 31. United Community Banks, Inc.*

doubling in the past three years 15. Genuine Parts Company (4) 32. United Parcel Service, Inc. (6)
16. Global Payments Inc. 33. WestRock Company (4)
17. Graphic Packaging Holding Company*

Nine companies have four or more female directors *New to Power of 3 this year

Empowermentin Action - UPS
Two companies have five female directors: The Coca-Cola

Company and Intercontinental Exchange Leading the charge with six female board members, UPS in-
tentionally develops their board to deliver on true diversity

BEREC s vith six fernale directors and remains a steadfast partner of OnBoard.

Astandout 2021 OnBoard virtual event gave OnBoard Mem-

bers and guests the special opportunity to hear CEO Carol

Tomé’s personal journey of ascending the corporate ladder.

“There was nothing wrong with UPS
before Carol started as the leader.
But the day she stepped up at the

helm, | had an emotional reaction. |

had no idea how much | needed
representation.” - UPS employee

-

All Georgia public company data is derived from Form 10-K, 8-K, or proxy filings with the Securities & Exchange Commission. 7
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Program Spotlight:

Racial Equity Initiative

In Georgia, board seats held by
Women of Color rose by 14 seats,

from 33 to 47.

During a challenging year that spotlighted workplace inequities, OnBoard turned our
® 6 6 06 6 6 & ¢ & o o o o o © O o°o o o

attention to equalizing the corporate environment not only for women, but specifically
for Women of Color. Racial representation in corporate leadership introduces profound

impact to bottom-line results: according to a study by McKinsey & Co., companies in the OnBoard Accelerator prepares
top quartile for racial and ethnic diversity are 35 percent more likely to recognize financial women for the board interview
returns above medians for their respective industries’ process and sharpens personal
branding skills so women can own
Last year’s societal demands clearly resonated in the corporate landscape, as 2021 saw and convey theirvalue. A cohort
adrasticincrease in representation for Black Women in executive positions. In Georgia, comprises of ten Women, and two

board seats held by Women of Color rose by 14 seats, from 33 to 47 - aremarkable shift spaces are reserved for fellowships
considering that figure had grown by only 11 seats over the past decade! In short, we saw for Black Women.

more progress in the past year than we had in the previous ten. . e s s s s s s s s,
While Georgia illustrates accelerating progress, more work remains. Women of Color

still make up less than five percent of public board seats statewide. OnBoard is
committed to advocating for racial equity by developing avenues for Women of Color
professionals both internally and externally. Our Racial Equity Initiative, powered by
Southern Company, equips Black Women in all career stages with tools for professional
achievement and corporate leadership. After only a year since its inception, OnBoard'’s
Racial Equity Initiative has resulted in a board placement for a Woman of Color.

Next OnBoard provides early- and
mid-career professionals with
opportunities to expand their network
and participate in professional
development programming. We
offer ten young Black Women free
memberships to Next OnBoard.

If you have feedback on how OnBoard can mitigate hurdles that would prevent Black

Women from participating in our programs and move the needle toward racial equity, © 0 0000000000000 00 00
please share your thoughts with Lisa Robinson, President of OnBoard: lisarobinson@
onboardnow.org. OnBoard has identified diversifying

our own board in terms of race and
gender as a key component of our
strategic plan.
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"My journey with OnBoard helped me own my accomplishments and understand my value.”

- Marija Zivanovic-Smith, Chief Marketing and Communications Officer, NCR



Advocates List 2021

Advocates are OnBoard’s highest level members who passionately support the development of women in corporate leadership.

Kristin Adams
Executive Vice President
Aon

Leah Aldridge
Principal
Atlanta Breastfeeding Consultants, LLC

FeliciaAllen
President, US and SMB Marketing
UPS

Peggy Allumbaugh
Retired Partner
Deloitte

Kris Anderson
Senior Vice President
Atlantic Capital Bank

Margaret Anderson
Senior Vice President
SAP America, Inc.

Renita Anderson
Global Marketing Director
Ingevity

Marisol Angelini
Board of Directors
Bush Brothers

Kai Anglin
VP of Human Resources
Royal Oak Enterprises

Lillian Ansley
Founder and Managing Partner
Kirbo +Ansley

Claire Arnold
CEO
Leapfrog Services, Inc.

Scott Askins
General Counsel
Kabbage, An American Express Company

Phyllis Austin
SVP Human Resources
Boys and Girls Club of America

Terri Badour
Executive Director
American Red Cross Metropolitan Atl. Chapter

Cindy Baerman
CEO
Executive Advisory Services

James Balkcom
Board Member
EspriGas

1 O *OnBoard Board Members

Michael Baroody

Founder and Managing Partner
The McGregor Group

Bob Beard
Managing Director
Focus Investment Banking

Susan Bell
Independent Board Member
Retired EY Partner

Tim Bentsen
Retired Partner
KPMG LLP

Mithu Bhargava
EVP
NCR Corporation

Myra Bierria
Corporate Secretary and Securities
Counsel AGL Resources, Inc.

Lori Billingsley
Global Chief DEI Officer
The Coca-Cola Company

Becky Blalock
Board Director
Aspen Aerogels

Jessica Blume
Retired Principal
Deloitte

Susan Boehlke
Managing Partner
TABVentures

Celeste Bottorff
CEO
Rare Angle Solutions

Denise Boyd
Partner
Grant Thornton LLP

Wayne Bradley
Partner
Squire Patton Boggs

Belinda Brady
Founderand Consultant
C View Consulting LLC

Rosalind Brewer
Chief Executive Officer
Walgreens Boots Alliance, Inc.

Kelly Brock
Vice President, International Marketing
upPs

Derek Brookmire
CFOand Co-Founder
Provisory Group

Angela Brown
Tax Director
AJ Capital

Christy Brown

Presidentand CEO
Launchpad2Xx

Kimberly Brunson
Partner and CPA
Deloitte Retired, Financial Consultant

Elizabeth Burdette

Director of Client Engagement
SignatureFD

Miriam Burgess
Partner, Enterprise Client Leader
Aon

Chris Byrne

President, Marketing Operations and Digital
Acceleration

UpPs

Tapaswee Chandele

Global Vice President, Talent and
Development

The Coca-Cola Company

Elizabeth Clubb
Founderand CEO
myFloc

Tyler Cook

Vice President of Finance and Business
Transformation

Georgia Power

Karen Robinson Cope
Managing Partner
Mara6

Suzette Corley
Sr. Privacy Consultant
American Family Insurance

Audra Cunningham

EVP and Chief Administrative Officer
T. Dallas Smith & Company

CJ Czerniawski
Managing Principal
Datacraft Partners

Dorothy Davis
Presidentand CEO
Visiting Nurse Health System

Tomika DePriest
Senior Director
Emory University

Roxanne Douglas
Owner

R Douglas Law Firm LLC

Dan Dubay*

Partner, Director of SignatureEXEC
SignaturefFD, LLC

Ceree Eberly
Board Director
Qualfon, LLC

Jane Elliott
Chief Communications & HR Officer
Deluxe Corporation

Connie Engel
Partner
Childress Klein

Sarah Ernst*
Partner
Alston &Bird LLP

LeeEsler
Partner
Spencer Stuart

Kimberley Euston
Senior Client Partner
Korn Ferry

Kimberly Evans
CEO
Relations Research

Reade Fahs
CEO
National Vision, Inc.

Duriya Farooqui

Board Director & Advisor
Intercontinental Hotels Group and
Intercontinental Exchange

Mary Ford
Chief Marketing Officer CENTEGIX

Heather Fortner
Chief Executive Officer
SignaturefFD, LLC

Jody Foster
CEO
Symphony Consulting LLC




Advocates List 2021

Mary Francia
Partner
H. I. Executive Consulting

Lee Friedman

First Vice President - Wealth Management

UBS Financial Services Inc.

Susan Gambardella

Interim Global President and President
North America
Kimberly Clark Professional

David Gamsey
Chief Financial Officer and EVP
First Advantage Corporation

Mary Ellen Garrett

Senior Vice President, Wealth Management

Advisor
Merrill Lynch Wealth Management

Patricia Garrett

Senior Financial Advisor, Assistant Vice
President

Merrill Lynch Wealth Management

Kelly Gay*
Chair
OnBoard

Heather Generes
General Manager
E20PEN

Dina Gerson

Founderand CEO
Gerson Global

Tammie Gietl
National Insights Team
Media Management Inc.

Lauren Gilkenson
Wealth Management Associate
Morgan Stanley

Jennifer Gilmer
Retired Managing Director
Deloitte

LisaY.Gordon
Presidentand CEO
Atlanta Habitat for Humanity

Deborah Schwartz Griffin

President and Founder
Creative Connector, LLC

LouGrill

VP and GM North America The McDonald's
Division

The Coca-Cola Company

LaniHall

Director, Organizational Development and Global
Diversity, Equity and Inclusion

J.M. Huber Corporation

Nancy Halwig
Senior Vice President
The PNC Financial Services Group

Nozi Hamidi
President
strategXconsulting LLC

Crystal Hanlon
President
The Home Depot

Kathy Harris
EVP Corporate Development
Sharecare Inc.

John Hartman

President - International, Retired
Equifax

Cathy Hasbrouck
Founderand CEO
Hasbrouck Consulting, Inc.

Sharmeen Hawkins
Presidentand COO
Paragon Pinnacle Restaurant Group

Cornell Hazelton
Managing Director
Lambert & Co.

Linda Heasley
President
Downshift, LLC

Virginia Hepner

Director

Cadence Bank, National Vision and
Oxford Industries

Susan Hitchcock
Advisory Board TLG
Turknett Leadership Group

Evelyn Hoff
Executive Director (R)
Fabrefaction Theatre Company

Brenda Hofmann
Chief of Staff to Chief Platform Services Officer
The Coca-Cola Company

Ellen Holladay
Independent Board Director
Crescent Electric Supply Company

Lynne Homrich
Founder and Executive Chair
League of Change Institute

Michelle Horn
SVP, Chief Strategy Officer
Delta AirLines

Robert Houck
Sr.Vice President, International Strategy
ups

Angelita Howard

Assistant Dean for Online Education and
Expanded Programs Assistant Professor
Morehouse School Of Medicine

Charles Huddleston
Of Counsel
Nelson Mullins Riley & Scarborough LLP

Julie Hunter-Anderson
Attorney
Martenson Hasbrouck & Simon LLP

Cheri Husney*

Chief Marketing and Business Development

Officer
Littler Mendelson, P.C.

Juliana larossi

Clinical Assistant Professor/ Founder
University ofSouth Carolina/ Coalesce
Capital, LLC

Mary Ellen Imlay
Chair
The Imlay Foundation

Michelle Jackson
Senior Vice President
Capital Group Private Client Services

Marissa Jennings

VP, Business Development Leader
Zurich Insurance

Trish Jones
CEO
Act 3 Ventures, Inc.

Anne Kaiser
Retired VP
Georgia Power

Gary Kessler
Owner
Gary R.Kessler PC

CherylKing
CFO
St.Vincent de Paul Georgia

Linda Klein*
Senior Managing Shareholder
Baker Donelson

Joel Koblentz
Founding Partner
The Koblentz Group

Alison LaBruyere*
Of Counsel
Squire Patton Boggs

Chad LaBruyere
Director of Legal Services
Heidelberg USA Inc.

Lisa LaFave
President US Sales
ups

Anita Lamb
President & Co-Founder
Young Food Entertainment, LLC

David Leiter
Managing Partner
KPMG LLP

Penny Baldwin Leonard
Board Director
Evercommerce

Stacy Lewis
Partner and Private Wealth Manager
Creative Planning

Helene Lollis
President & CEO
Pathbuilders, Inc.

Annis Lyles*
VP, Marketing Communications
The Coca-Cola Company, Retired

Dan Mallory*
Cio
Aprio

Jane Mandula
Director, Board of Directors
Mazzetti

Jennifer Manning

Associate General Counsel, Strategic
Transactionsand New Ventures and
Corporate Secretary

The Coca-Cola Company

*OnBoard Board Members



Advocates List 2021

Paul Marcela
President
Governance Partners Group

Nataly Marks*
Partner
KPMG LLP

Jennifer Aspen Mason
Sr.Vice President, Global Innovation
CPKelco

Mary McCoy*
Partner
McCoy Advisory LLC

ScottMcCune
Founder
McCune Sports & Entertainment Ventures

Tiffanie McDonald

Assistant Vice President, Inclusion &
Diversity

Cox Enterprises, Inc.

Myra McElhaney
Owner
McElhaney &Associates, LLC

Carol Messer

Executive VP, General Counsel and Corpo-
rate Secretary

J.M.Huber Corporation

Rebecca Messina
Senior Advisor
McKinsey & Co.

Natalia Migal
Chief Risk Officer
LeasePlan USA

DoriMiller
Principal
Collective Insights

Heather Miller

Chief Transformation Officer
ServiceNow

Julie Miller-Phipps

President, Southern California & Hawaii
Markets

Kaiser Permanente

Keith Ivory Millner*
Co-founder
Coaching Catalyst, LLC

Toni Millner

VP and Associate General Counsel
WarnerMedia

Hala Moddelmog
Presidentand CEO
Woodruff Arts Center

*OnBoard Board Members

Erika Moore

VP and Regional Manager Sales &Account
Management

Sabre Corporation

Robin Moore
Vice President, Next Generation Services
The Coca-Cola Company

Tracy Moore
CEO Hydro
GE

Sandra Morelli
SrVice President, Regional Director
Capital Group Private Client Services

Greice Murphy
Founder and Board Member
Advanced Care Partners

Janine Musholt
President
Children’s Healthcare of Atlanta Foundation

Penelope Naas

President, International Public Affairs and
Sustainability

UPS

Nithya Narasimhan
SVP Client Relationships
Cerner

Grace Nelson
CEO
Magenta

Melinda Nelson
Director, Integrated Solutions
PwC

Susan Nethero

Managing Director and Founding Member and
Co-Chair of Atlanta Chapter

GoldenSeeds ATL

Joan Netzel
CEO
Joan Netzel Consulting

Maripat Newington
Senior Vice President
CSl Leasing, Inc.

JudiNorth
Retired
BellSouth

Ann-Marie Notaro
Partner
Squire Patton Boggs

Barbara O'Connell
Assistant General Counsel
Doosan Bobcat North America

Rebecca Welsh O'Connor
Treasurer
OCD Management, Inc.

Susan O'Farrell

Independent Director, Audit Committee
Chair

Leslie’sInc.

Kinsee Owens
Sr.Manager, Human Resources
Sierra Wireless

Elba Pareja-Gallagher
Founder
ShowMe50

Clara Parris
Partner, Wealth Advisor
SignatureFD

Christy Parrish*
Senior Vice President, Digital Access and

Indirect Channels
upPs

Stefanie Paulos*
Retired Assistant Vice President
The Coca-Cola Company

Laura Pease
SVP
Bank of America Private Bank

Anne Peck

Vice President, Workforce Transformation
State Street Bank & Trust

Ryanne Pennington*
EVP
JLL

Aleacia Perdomo
VP, Senior Client Executive
Aon

Rachel Perry*
Resident Managing Director
Aon

Suzanne Tucker Plybon

Partner/Attorney

Arnall Golden Gregory LLP Private Wealth
Group

Margarita Porto
Senior Manager, Digital Strategy
Georgia Tech Alumni Association

Joanna Price

SVP, Chief of Public Affairs, Communications
and Sustainability

The Coca-Cola Company

Brittain Prigge
President
Balentine

Lily Prost*
Executive VP & Chief HR Officer
J.M. Huber Corporation

Vicki Raimey

VP, Strategic Operations, Delivery &
Gover-nance

WarnerMedia

Alison Rand
EVP &CFO
Primerica

Susan Reeves
CEO
Main Street Natural Gas, Inc.

DeRetta Rhodes
EVP/Chief People Capital Officer
Atlanta Braves

Karen Rice
Senior Underwriting Specialist
PMA Insurance

Amy Richter
Pathfinder & People Reader
ThingShift

Lisa Robinson*
President
OnBoard

Carrie Russell

Vice President & General Counsel, Huber
Engineered Materials

J.M. Huber Corporation

Suzanne Russo*
Assistant General Counsel
The Home Depot

Melissa Rutten*
Financial Advisor
Merrill Lynch

Jane Salter
Retired CFO and Audit Partner
DukeNet Communications

Emily Sanders
Vice President
Goldman Sachs

Robin Sangston
Retiring Vice President, Chief Compliance

and Privacy Officer
Cox Communications, Inc.

Michele Sarkisian
Partner
Avenger Capital




Advocates List 2021

Sarah Saunders
Partner
Dixon Hughes Goodman LLP

Michael Schall
President
Schall Consulting Group, Inc.

Julie Schertell
CEO
Neenah, Inc.

Beth Schiavo
Executive Director
Center For Puppetry Arts

Jana Schmidt
Board Member
WebBank

Maureen Schumacher
EVP and Chief Marketing Officer
Global Payments

Marc Schwarz
CEO
Advising Capital

Anne Sciarrone
Owner / Architect
H. Anne Blakely Sciarrone Architecture, LLC

Louise Scott

Vice President Customer Experience
Southern Company Gas

Julie Seitz
Client Strategy Director
Gensler

Christine Senn

Chief Implementation & Operations Officer
IACT Health

Sabrina Serafin
Partner, National Practice Leader
Frazier & Deeter, LLC

Vicki Shackley
Partner
SignatureFD, LLC

Ruchi Shah
Director, Digital Marketing
UPS

Irma Shrivastava
CMO
Randstad

Mandy Shuck
Vice President, Compensation
Cox

The women and men in our Advocates list are charting the path to gender parity. Can we count you among our supporters?

Mari Sifo
CHRO
SWM International

Wanda Silva*
President
Silva Capital Solutions, Inc.

Joanne Smith
E.V.P. & Chief People Officer
Delta Air Lines, Inc.

Sloan Kennedy Smith

Former Vice President of Distribution
WarnerMedia

Kimberly Spears
Senior Manager
Deloitte

Christine St.Clare
Founder and President
St.Clare Advisors, LLC

Lynn Staner
Audit Partner
Deloitte & Touche LLP

Alyssa Steele
Chief Customer Officer
HD Supply

Amber Steele

Head of Global Sports Partnerships and Operations
The Coca-Cola Company

Claire Sterk
President, Emerita and Professor
Emory University

Olga Sulyagina
Vice President, eCommerce
UPS

Bianca Svensson
Attorney
Martenson, Hasbrouck & Simon LLP

Bentina Terry

SVP, External Affairs and Community Engagement
Georgia Power

Brandi Thomas

Group Vice President and Chief Audit Executive
GE

Charlene Thomas
Chief Diversity, Equity, and Inclusion Officer
UPS

LisaTilt

CEO
Full Tilt Consulting

Annette Tirabasso
CEO and Founder
Tirabasso Transformation Group

Terry Trout
Senior Vice President, Marketing
Liquid Web

Patty Knap Tucker
Founder & Senior Strategist
Treehouse Counsel

Lyn Turknett
Co-founder
Turknett Leadership Group

Elizabeth Bulat Turner
Sr. Partner
Martenson, Hasbrouck & Simon LLP

LeslieM. Turner
General Counsel, Retired
The Hershey Company

Emily Tyson
Chief Operating Officer
Radix Health

Claudia Vaz de Lestapis

Vice President, Corporate Assistant General
Counsel

J.M. Huber Corporation

Karen Viera
Deputy General Counsel
Church’s Chicken

Lea Volpe
Director, Global Corporate Communications
J.M. Huber Corporation

Steve Voorhees
Retired President and CEO
WestRock Company

Kathy Waller*
Retired
The Coca-Cola Company

Lauren Walls
Managing Director
Aon

Kathleen Walters
Retired EVP & Group President Consumer
Georgia-Pacific

Become an OnBoard Advocate by visiting our website’s Join page and selecting the Advocate membership level.

Elizabeth Ward
Chief Marketing Officer
United Way of Greater Atlanta

Kevin Warren
Chief Marketing Officer
ups

Kristen Weathersby
VP, Litigation
Cox Enterprises, Inc.

Rona Wells*
President
Wells Holdings

Keyaan Williams
Managing Director
Cyber Leadership and Strategy Solutions, LLC

Shereta Williams

Vice President of Business Development
Cox Enterprises, Inc.

Aviva Leebow Wolmer
CEO
Empower Leadership, LLC

Phoebe Wood
Principal
CompaniesWood

Robin Yacovetta
Financial Consultant
Manning & Napier

Marija Zivanovic-Smith

CMO - Corporate Marketing, Communications
and Chief External Affairs Officer

NCR Corporation

Polina Zlatev

Vice President Talent, Learning and Culture
Emory Healthcare

*OnBoard Board Members



Annual Sponsors

OnBoard'’s annual sponsors are our most loyal supporters, and their investments fuel the operations that make women on boards a reality.
On behalf of our Members and Advocates, the women we have served, and the future generation of female leaders, thank you.

Ups hepnac

AON The CA 63T Company

Empower Results®

A Southern Company

ALSTON&BIRD COX
QCREATIVE O)ILL .
PLANNING
KING & SPALDING BAKERL N
DONELSON NEENAH

PATTON BOGGS




Event Sponsors
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Sponsorships include corporate memberships for employees, offering company representatives a leadership role in our mission of increasing the number or women in

executive leadership and on corporate boards. To learn more about sponsorships, visit our website or contact Lisa Robinson at lisarobinson@onboardnow.org. OnBoard is
a tax-exempt 501(c)3 organization.
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Twitter: @NextOnBoardNow
LinkedIn: Next OnBoard

Instagram: @NextOnBoard
Facebook: Next OnBoard

Learn more at OnBoardNow.org
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